Flathead Valley Chapter SHRM
Board Meeting
March 6, 2014

Meeting was called to order at 5:00 p.m. on March 6, 2014 in the PayneWest conference room.

Present:  Maria Gilman, Fabienne Nitopi, Jodi Smith, Ronda Gress, Roberta Diegel, JC Isakson, Peggy Young, Lauren Becchetti, Joyce Dickson, Amanda Hawley, and Maureen Bryan

Minutes:  There was a motion to approve the February minutes as written; a second was made and all approved.  

Treasurers Report: Joyce prvided the Treasuer’s Report’s for both January and February.  The beginning balance for January was $7,260.44 with an ending balance of $11,090.38.  For February, there was a beginning balance of 11,090.38 and an ending balance of 11,073.43.  There was discussion about boxing up the extra lunches and bringing them to a food bank, but it was decided that the group would ask if the lunches could go back to being buffet style.  Deanna Lisle was the recipient of the free membership for 2014, so Joyce will check to see if she has paid.  Joyce also tried to cancel PayPal, but Rebecca is listed as the administrator, so she will have to cancel it.  There was a motion to approve the Febuary minutes as written; a second was made and all approved.

Other Business:
· Membership- No report.
· Certification- The spring study group is currently in progress.  Lauren is going to send out an email reminding members to recertify.  It sounds like the site has changed from before when people go in to recertify.
· Communication- No report.
· College Relations- The Resume Café will take place on March 26th, and Jodi will be sending out the sign up sheet for volunteers.
· Diversity- There will be a Job Fair, and a Resume Café targeted towards Veterans specifically.  The Resume Café will take place on April 11th at 11 AM at Job Service.  Also, the April chapter meeting will consist of a “diversity” panel.
· Foundation- The chapter received $23 from split-the-pot.  Maureen is going to check the SHAPE rules to see if we are able to give back some of the profit from the Holiday Luncheon to the local chapter.
· Workforce Readiness- JC met with Jodi in regards to the Resume Café.  JC’s goal is to be sure that SHRM is doing their part, and there is a strong presence of volunteers.  He also plans on doing some speaking engagements at the college.  His presentation will be two fold: one side talking to future employees in the “millenial” category, and the otherside speaking to employers about hiring the “millenial” generation.  He has also started to brainstorm ways in which we could target highschool students to prepare them for the workforce.
· Legislative- Peggy sent out a few email blasts prior to the meeting.  She will continue to do so, by combining several updates in one email.
· Programs- The April meeting has been scheduled.  It will be focused on diversity, with a three speaker panel speaking on the disabled workforce.  Fabienne will be renewing our contract with the Red Lion, but she will be requesting to go to a buffet style lunch.  As a reminder, there will not be programs for May or July. 

Old Business:
· Was discussed in above reports.


New Business:
· Meeting Time- There was a request to move the meeting time, but that did not seem feasible to the greater group.  The conference room does have the cabability for multiple people to call in if that is needed.
· State Conference-  A request for vendors was sent out, and will be sent out to the chapter.
· Silent Auction Item- Should be valued at around $100, but SHRM will be donating $200.  Some ideas were paintings or a backpack to tie in with the conference theme.  Peggy offered to donate some door prizes.
· 2014 Budget- Maureen put together a budget for the group to review.  There were a few small changes to the budget: Add- $800 for 2014 SHRM Training Module and $209 for Quickbooks.  There was a motion to approve the 2014 Budget with the updates; a second was made and all approved.
· Chapter Goals-  For SHAPE, the chapter was at Platinum level, and Maureen would like us to get back to that.  The group would like to start utilizing LinkedIn, so JC offered to post on our behalf.  The group also thought it would be a good idea to start reaching out to the smaller businesses, who may not have HR departments, but who might be interested in joining.


The meeting was adjourned at 5:30 p.m.  The next Board Meeting will be held on Thursday, April 3rd, 2014, at 4 p.m. at the PayneWest conference room.
